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Performance Evaluation System Construction of Secondary Institute
of University Base on MBO

Taking Chongqing University of Arts and Sciences as an Example

CHEN Benyan, HE Wanguo
( Chongqing University of Arts and Sciences, Yongchuan Chonggqing 402160, China)

Abstract ; Colleges and universities commonly used two—tier management system at present. The management
system reform requirements ask the universities to establish the corresponding performance evaluation and incentive
mechanism to achieve strategic development objectives. Based on the analysis of the main problems existing in the
present university performance evaluation, using the objective management theory and methodology, the perform-
ance evaluation system of secondary institute of university was constructed in the paper, and taking the Chongqing
University of Arts and Sciences as an example, the mode was interpreted in the application of higher education
teaching management from the perspective of practice application.

Key words ; university ; management system in colleges and university; MBO; performance evaluation
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